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Memorandum of Understanding 
Postgraduate Research Students and their Interdisciplinary Supervisory Team 

University of Bristol 

Purpose: This MoU outlines the collaborative framework between the interdisciplinary 

supervisory team and the postgraduate research student (PGR), over the student's duration 

of study. This MOU serves as a framework for discussion, offering a set of prompts for 

negotiation. It is important to note that the MOU is not strictly binding, but rather presents 

a series of points for further negotiation and agreement. Some of the discussion points will 

be more relevant at different stages of the PhD journey. The document should be used to set 

out expectations from the supervisory team and personal goals that the student has for the 

PhD. 

Subjects to be discussed and agreed: 
Goals  

Personal and academic goals that you would like to achieve this year and by the end of the 

programme.  

Supervisory Roles 

[Supervisor 1's Full Name] will oversee [Specific Aspects of Supervision] within [Relevant Disciplines]. 

[Supervisor 2's Full Name] will oversee [Specific Aspects of Supervision] within [Relevant Disciplines]. 

[Supervisor 3's Full Name] will oversee [Specific Aspects of Supervision] within [Relevant Disciplines]. 

Frequency and format of supervisory meetings  

Who will attend supervisory meetings e.g. Primary supervisor monthly, Academic Lead weekly.  

Format of meetings e.g. online/ in person/ hybrid  

Timeline of project  

For the current year. For the whole duration of the study. If the student is not on track or supervision 

is not going as expected what adjustments are needed to rectify this? 

Expectations for formulating theoretical foregrounding and literature review.  

Dominant discipline. Fields, schools, and or disciplines to be drawn from. Explaining interdisciplinarity 

within the thesis. When will the literature review to be drafted and reviewed? 

Logistics and processes around labs/ fieldwork/ ethics etc  

Research methods. Research using labs and/or fieldwork. Recording findings (e.g. keeping a 

laboratory/fieldwork/ research notebook in a specific format). Securing access to data sets. Applying 

for ethical approval. 

Expectations of written work and feedback  

Chapters to be complete.  Academic papers to be submitted. Timeframe for feedback.  Style/format 

of feedback  

Attendance of courses and conferences? 

Accountability  

How frequently should the MOU, and the commitments made in it, be revisited? (e.g., at the 

start of each term, monthly, yearly) 

Other 


